The “Private School Framework” helps to
set a new milestone for Macao's teaching
profession

Preface

The law of “System Framework for Private School Teaching Staff of Non-tertiary
Education” has been enacted and will be implemented very soon. This is the result of
the joint efforts of the Macao SAR Government, the education sector and the Legisla-
tive Assembly. It also reflects that the Macao society attaches importance to educa-
tion, cares for and respects the teaching staff. The law of “System Framework for
Private School Teaching Staff of Non-tertiary Education” is the important milestone in
the development history of non-tertiary education in Macao, providing a secure
system for the building of the future teaching team. It not only improves the remu-
neration and welfare of teaching staff, but also promotes the professional develop-
ment, which can help to build professional school leadership and also better manage-
ment teams, as well as to develop self-restriction and professional management
mechanisms of teaching staff. It is believed that the quality of Macao education will be
enhanced with the implementation of the law.

Raise the recruiting requirements, improve the overall teaching effec-
tiveness

A Professional teaching team is very important for the improvement in education
quality. In other words, “With good teachers, there will be quality education”. There-
fore, the law of “Private School Framework” appropriately raises the recruiting
requirements for teaching staff, such as academic qualifications and pedagogical
training, in order to improve the professional standards of teaching staff before they
are appointed, so as to enable the whole teaching staff team to be more professional,
thus provide more appropriate education to students.

Establish a career regime for teaching staff, strengthen the building of
teaching teams

The establishment of the career regime for teaching staff in the “Private School
Framework” will provide job security for teaching staff while also helping them to have
an early planning for their careers. In terms of ranking, teaching staff is divided into
six levels; the lowest rank is Level 6. For rank promotion, the main promotion criteria
are the length of service, work performance evaluation and professional develop-
ment.

Establish an evaluation system for teaching staff, ensure professional
standards of teachers

Work performance evaluation is an important part in the “Private School Framework”,
the purpose is to ensure improvement of professional performance of teaching staff,
promote their professional development and optimise the human resources manage-
ment in schools to improve education quality. In addition, the “Distinguished teacher”
award is also being created to stimulate teachers’ morale.

Promote the professional development of teaching staff, improve the
quality of school education

The “Private School Framework” sets teaching staff's professional development as
one of the three main criteria for rank promotion. At the same time, it clearly defines
that a certain number of professional development hours (on average not less than
30 hours per year) is required for each rank promotion. Besides, it also stipulates
that after the Law comes into force, the current “direct subsidy” for teaching staff will
be replaced by the “professional development subsidy”. Amounts of subsidy for
teaching staff will differ in accordance with the ranking, education qualification and
pedagogical training, so as to reflect the value of teaching staff's work experience
and length of service.
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Build professional school management teams, promote the overall devel-
opment of schools

The “Private School Framework” stipulates that “the principle’s academic qualifica-
tions should not be lower than that required for teachers teaching in the highest
education level of the school”. Similarly, the academic qualifications of other middle
and senior school management staff should not be lower than that required for teach-
ers teaching in the education level managed by them, and they must complete the
specific professional development courses prior to appointment, so as to enhance the
professional quality of principals of private schools and the whole management
teams, thus fostering better quality education.

Adequately reduce the weekly teaching hours, fully concern about
students’ development

The Macao SAR Government has been striving to create better teaching conditions for
teaching staff, by adequately reducing the teaching hours, thus allowing teachers to
have more spare time to pay closer attention to the physical and mental development
of students and their individual differences, so as to enhance students’ learning effec-
tiveness. The “Private School Framework” defines different weekly teaching hours for
the various education levels, being 21-23 teaching periods for infant education teach-
ers, and 18-20 and 16-18 teaching periods respectively, for primary and secondary
school teachers.

Ensure the remuneration and benefits of teaching staff, secure a quality
teaching team

In order to ensure teaching staffs can obtain the remuneration and benefits payable
to them, and to effectively and guide schools to reasonably use the public funds, the
“Private School Framework” clearly stipulates that schools should guarantee that
teaching staff's remuneration and contributions to the provident fund should account
for 70% or above of the school's fixed and long-term revenues. Besides, the “Private
School Framework” also states that teaching staff should get a basic salary corre-
sponding with their rank, thus reflecting the value of their educational experience.
Perfect the welfare system of teaching staff, increase the retirement
security

The “Private School Framework™ provides that teaching staff can enjoy free health
care offered by the public health services. Teaching staff who taught in Macao for 25
years can continue to enjoy free health care after retirement until reaching 65. In
addition, the “Private School Framework” clearly stipulates that schools need to set
up provident fund for teaching staff, the contribution of provident fund being borne by
both the school and teaching staff. In other words, teaching staff can enjoy free health
care and mandatory provident fund system, duly protected by law.

For details of the Law, please visit the DSEJ website at www.dsej.gov.mo or enquire by
calling 83972345.
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